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1. Philosophy

At Bramley C of E Infant and Nursery School we believe in the importance of
relationships, ensuring children feel valued, safe and secure. Providing a connection
with staff members and a sense of belonging to the whole school community.

We giv e pupils opportunities to dev elop the skills needed to become well-rounded,
articulate, independent and confident members of a constantly evolving society,
valuing themselves and others and feeling inspired by the world around them.

The school endeavours to use Restorative Practice (see appendix 2) whichis away

of working with conflict that focuses on repairing harm and building relationships.
More information about Restorative Practice can be found in Appendix 2 of this

policy.

2. Aims

This policy aims to:
e Reflect through ourinteractionswith each other our school vision and v alues:

“Your wordis alamp to guide me and a light formy path.”

Psalms 119 (105)

Rootedin Christian values

Seek within

Wonder why

Reach out

Aim high

Values: Friendship, Respect, Perseverance, Koinonia, Truthfulness and Courage
e Provide aconsistentapproach to behaviour management.

¢ Define what Bramley C of EInfant and Nursery School (the School) considers to
be unacceptable behaviour, including bullying.

e Outline how pupils are expected to behave.

e Summarise the roles and responsibilities of different people in the school
community with regards to behaviour management.

¢ Outline the School’s system of rewards and sanctions.

3. Legislation and statutory requirements

This policyis based on advice fromthe Department for Education (DfE) on:



e Behaviourand discipline in schools (2013, updated 2020).!

e Searching, screening and confiscation at school (2014, updated 2018).2

¢ The Equality Act 2010 (2013, updated 2018).3

e Use ofreasonable force inschools (2013).4

e Supporting pupils with medical conditions at school (2014, updated 2017).5

It is also based on the Special Educational Needs and Disability (SEND) code of
practice: 0to 25 years (2014, updated 2020).¢

In addition, this policy is based on:

e Section 175 of the Education Act 20027, which outlines a school’s duty to
safeguard and promote the welfare of its pupils.

e Sections 88-94 of the Education and Inspections Act 20068, which requires
schoolsto regulate pupils’ behaviour and publish a behaviour policy and written
statement of behaviour principles, and give schools the authority to confiscate

pupils’ property.

e DfE guidance on what maintained schools must publish online (2014, updated
2021)? explaining that a behaviour policy shall be published online.

4. Definitions

Misbehaviouris defined as:

e Disruption in lessons, in communal areas between lessons, and at break and
lunchtimes.

¢ Non-completion of learning
e Refusalto follow reasonable instructions

e Unkind words

Serious misbehaviour is defined as:
e Repeatedbreaches of the schoolrules.
¢ Any formof bullying.

e Sexual assault, whichis any unw anted sexual behaviour that causes humiliation,
pain, fear or intimidation.

1 Behaviour and discipline in schools - GOV.UK (www.gov.uk)

2 Searching, screening and confiscation at school - GOV.UK (www.gov.uk)

3 Equality Act 2010: advice for schools - GOV.UK (www.gov.uk)

4 Use of reasonable force in schools - GOV.UK (www.gov.uk)

s Supporting pupils with medical conditions at school - GOV.UK (www.gov.uk)
6 SEND code of practice: 0to 25 years - GOV.UK (www.gov.uk)

7 Education Act 2002 (legislation.gov.uk)

8 Education and Inspections Act 2006 (legislation.gov.uk)

? What maintained schools must publish online - GOV.UK (www.gov.uk)
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¢ Vandalism or deliberate damaged of property

o Theft.

e Fighting or physical aggression

e Racist, sexist, homophobic or discriminatory behaviour.

e Possession of any prohibited items.

o Any article that a staff member reasonably suspects has been, oris likely
to be, used to commit an offence, or to cause personal injury to, or
damage to the property of, any person (including the pupil).

5. Bullying

Bullying is defined as the repetitive, intentional harming of one person or group by
another person or group, where the relationship involves animbalance of power.

Bullying is, therefore:
e Deliberately hurtful.

e Repeated, often overa period of time.

¢ Difficult to defend against.

Bullying caninclude:

Type of bullying
Emotional

Physical

Racial

Sexudal

Direct orindirect verbal

Online

Definition
Being unfriendly, excluding, tormenting.

Hitting, kicking, pushing, taking another’s belongings,
any use of violence or aggression.

Racial taunts, graffiti, gestures.

Explicit sexual remarks, display of sexual material,
sexual gestures, unwanted physical atftention,
comments about sexual reputation or performance, or
inappropriate touching.

Name-calling, sarcasm, spreading rumours, feasing.

Bullying that takes place online, such as through social
netw orking sites, messaging apps or gaming sites.

Details of the School’s approach to preventing and addressing bullying are set out
below in the anti-bullying strategy.

e Pupils can reportincidents of bullying to any member of the school staff.



e Parents should reportincidents of bullying to their child’s class teacherin the
firstinstance or the class’s support staff.

o Staff shouldreportincidents of bulling to their line manager in the first instance
or to a member of the Senior Leadership Team (SLT).

e Allegations against the Executive Head Teacher should be made to the Chair
of the Local Committee.

e Teachers willspeak to the child first and then they will follow up the incident.
Incidents should be recorded via CPOMs and Abor if the incident is deemed
to be bullying e.g.repetitiveincidents.

e The School willinvestigate incidents by speaking to the victim first and their
parents (as/if needed). The class teacher will then speak to the perpetrator(s)
next. Following this investigation, the class teacher will then make ajudgement
of what to do next. The incident should always be escalated to SLT if it is
deemed to be a bullying case and a formfilled in correctly. The class teacher
can speak to the Senior Leadership or Emotional Literacy Support Assistant
(ELSA) concerning how to support the child(ren) as needed. Sanctions for
incidents not deemed as bullying can be decided by the class teacher (see
section 7). For incidents deemed as bullying, the sanction(s) should be
discussed with SLTand parents.

The School supports pupils who have been bullied, and those vulnerable to
bullying through the ELSA, the Play Therapist, the Home School Link Worker
(HSLW), Personal, Social, Health and Economic (PSHE) lessons and the School’s
Christian and British Values.

e The School has proactive strategies to prevent bullying including speaking to
the school as a whole, focussing on a value per the half term, through the
curriculum, through the school and British v alues, and throughhaving apositive
and inclusive school environment.

e The School trains staff and govemors in preventing and handling bullying
through the PSHE curriculum and through safeguarding training.

5. Roles and responsibilities

5.1 The Local Committee

The Safeguarding Local Committee Member is responsible for reviewing and
approving the written statement of behaviour principles (appendix 1).

The Children and Learning committee will also review this behaviour policy in
conjunction with the Executive Head Teacher and monitor the policy’s effectiveness,
holding the Executive Head Teacher to account for its implementation.

5.2 The Executive Head Teacher

The Executive Head Teacher is responsible for reviewing this behaviour policy in
conjunction with Designated Safeguarding Lead (DSL, if not the Headteacher) and
the Safeguarding Local Committee, giving due consideration to the School’s



statement of behaviour principles (appendix 1). The Executive Head Teacher will also
approv e this policy.

The Executive Head Teacher will ensure that the school environment encourages
positive behaviour and that staff deal effectively with poor or unw anted behaviour.
The Executive Headteacher will monitor how staff implement this policy to ensure
rew ards and sanctions are applied consistently.

5.3 Staff
Staff will;

 Treat all children equally, irrespective of gender, race, religion or other
protected characteristics;

e Be alert to signs of bullying and racial harassment and deal firmly with such
problems, in line with school policies;

* Deal sensitively with children in distress, listen to them and deal with any
incident appropriately;

* Play an active partin building up a sense of community and apply the agreed
standards of behaviour consistently;

* Record any incident of racial harassment and alert the Executive Head
Teacher and other staff;

* Support each other in maintaining good classroom management and show
sensitivity to each other’s needs and difficulties;

* Have aresponsibility to model the type of behaviour felt to be acceptable.

5.4 Parentis/carers

The schoolrecognises that parents and families have a vitalrole in promoting good
behaviour in school and so effective home/school licison is very important. It is
important that teachers can depend on the full support of parentsin dealing with their
child’s behaviour.

We expect parents/families:
e To keep usinformed of behaviour difficulties they may be experiencing at home;

e To informus of any trauma w hich may affect their child’s performance or behaviour
at school e.g. a death in the family, change of family circumstances;

e To informus about their child’s ill health and any absences connected withiit;

e To be alertto signs of bullying online and report any incidents to a member of the
school safeguarding team;

e To workin partnership with the school to ensure consistency of approach to the
child’s behaviour.

To support parents the school endeavoursto keep good home/school liaison by:

e Promoting a welcoming environment and ethos within the school;



e Giving parents and families regular constructive and positive comments on their
child’s learning and behaviour;

e Communicating regular information about school events, achievements and issues
of concern;

e Encouraging parents to come into school on occasions other than parent’s
evenings;

e Keeping parents informed of school activities by letter, newsletter, web site etc.

e Involving parentsat an early stage in any disciplinary concerns.

6. Pupil code of conduct

Pupils are expectedto:

Behav e in an orderly and self-controlled way.

Show respect to members of staff and each other at all times.
In class, make it possible for all pupils to learn.

Move quietly and safely around the school.

Treat the school buildings and school property with respect.
Wear the correct uniformat all times.

Acceptsanctions when given.

Refrain frombehaving in a way that brings the schoolinto disrepute, including
when outside school and when on trips and visits.

7. Rewards and sanctions

7.1 List of rewards and sanctions

Positive behaviour will be rewarded with:

Praise
Class points working towards a whole class reward at the end of the week
A Headteacher/class teacher/ values certificate

Celebration assembly held weekly to celebrate success in learning and
achievements

Stickers

Teachers speaking to parents at the end of the day.



The School may use one or more of the following sanctions in response to
unacceptable behaviour. The table below explains how the school may deal with
unw anted behaviour and the role of staff and pupils in this:

Behaviour could
include

Whatthe child
needsto do

Whatthe staff needto do

1.

Ist warning
(verbal)

* Refusingtodo
as asked by a
member of staff

* Notfollowing
reasonable
instructions

e Disrupting
another
child/class
learning or play

* Rudenessor
disrespect
towards staff or
other pupils

* Notusing
equipment
appropriately

* Usingunkind
words

Pupil needs to think
about what the

w arning is for and
how they can make
a better choice.

Be clear what the warning is
for.

Praise for the child if they
make better choices and
resolve their behaviour.

Restorative justice approach
with another childif action
has been against another
child e.g. apologising, writing
a sorry note etc. This will
depend on age and stage of
the pupil.

Staff do not need to formally
record this behaviour or inform
parents/carers but ensure that,
childrenwho receivedregular,
warnings are flaggedto a
member of SLT.

2. 2rd warning

(verbal)

As abov e continuing -
not resolved at st
warning.

Think about the next
step of a yellow
level behaviour if
their behaviour
does not improve.

Make it clear to the child why
a second warning for the
same behaviour is being given
—remind them the next step is
a yellow behaviour and
parents will be informed.

A short burst of time out may
be appropriate here —e.g. 5
minutes sat to the side orin a
quiet areato reflect on their
behaviour. Adult to speak with
the child after a short period
to explain expectations to
return to learning or outside

play.

3. Yellow Level

behaviour

As above and behaviour
not stopped by 2nd
warning.

Pupil to stop the
behaviour ora red
behaviour will be
issued.

Class teacher to speak to family
member at the end of the day.
Record behaviour on CPOMs.

If disruptivein class or refusing to
take part in learning — a short




period out of class or in another
room e.g. neighbouring class. For
no more than 10 mins. Adult to
speak with the child after a short
period to explain expectations in
order fo return to learning.

4, [Elel Level e Physical Pupil to be removed |Member of Senior Leadership
behaviou aggression from Team to speak to pupil — ideally
tfowards other classroom/playgroundfon the same day.
pupils or staff e.g. [foreflect on
hitting, kicking, behaviour with a Ideally on the same day -a
slapping, spitting |member of SLT. missed morning play time or
* Biting*** lunch time for 10 - 15 mins. Pupil
e Throwing objects to engage with a quiet activity
on purpose e.g. read a book or catch up on
e Damaging missed learning.
equipment or
deliberately Reflection on behaviour using
breaking restorative practice.
something
* Swearing or Phone call home by either class
inappropriate teacher or SLT to discuss
language behaviour with parent.
Recorded on CPOMs and Abor.
If any of these behaviour
above are seen straight
to red behaviour.
If refusal fo engage with
behaviour system in steps
1-3 a red behaviour
consequence can be
given.
5. Serious e Racism or Immediate Alert a member of SLT
incident prejudicial evacuation of immediately to support.
behaviour classroom if required.

e Serious physical
aggression e.g.
prolonged
physical fight

* Throwing furniture

or large objects
* Absconding or
attempting to

abscond from the

school site
e Bullying

Remove pupil from
the area if possible.
Ensure child is within
pupil if attempting to
abscond.

Bullying — will be
managed in line with
the school’s bullying
policy.

Repeatedincidents of red lev el behaviourin school couldinclude:
e Specidalist Teaching for Inclusive Practice (STIPs) referral for further support in school
e« Home School Link Worker (HSLW) involvement
e CAMHSreferral
e Parent meetings




**The school appreciates that biting can be a dev elopmental stage for childrenin nursery and
pre-school and this will be managed in a different way. Parents/carers will be informed of
incidents of biting in Pre-school and Nursery.

Please note that in the Early Years, particularly Nursery and Pre School, we recognise
that children are still developing self-regulation. Self-regulation includes impulse
confrol, behavioural control, emotional competence, self-direction and executive
function (a set of cognitive skills that help us plan, organize, prioritize, and execute
tasks). Therefore, for these very young children, we would not apply the same
behaviouralsanctions as described abov e. Our Early Years Practitioners and Teachers
are experienced in helping the children develop their ability to regulate their
emotions, thoughts and behaviour with age-appropriate strategies.

7.1 Sanctfion Failure
If sanctions do not lead to better behaviour, the following may be considered (inno
particular order);

e Exclusion from a favourite activity - this needs to be immediate and can only be
used occasionally. It willbe considered whetherit is educationally sound to deprive
children of particular lessons. (They cannot learn to behav e in these lessons if they are
frequentlyremoved fromthem.)

e Exclusion fromthe right to represent the school. This sanction should be usedrarely.
e The establishment of a behaviour record or home-school report book.

e A requirement for a written apology.

e Aregularreport given to the Executive Head Teacher.

e A letter / telephone callto a parent fromthe class teacher, Assistant Head Teacher
or Executive Head Teacher.

o A meeting with parents.

e Other sanctions following a meeting betw een parents, class feacher and Executive
Head Teacher.

e Suspension fromschool (in line with LEA guidelines — see appendix three).

7.2 Off-site behaviour

Sanctions may be applied where a pupil has misbehav ed off-site when representing
the School, such as on a school frip.

7.3 Malicious allegations
Where a pupil makes an accusation against a member of staff and that accusation
is shown to have been malicious, the Executive Head Teacher will discipline the pupil

in accordance with this policy.

Please refer to the Safeguarding Policy for dealing with allegations of abuse against
staff for more information onresponding to allegations of abuse.



The Executive Head Teacher will also consider the pastoral needs of staff accused of
misconduct.

8. Behaviour Management

8.1 Classroom management

Teaching and supportstaff are responsible for setting the tone and context for positive
behaviour within the classroom. They will:

e Modelthe school's visionsand v alues

e create and maintain a stimulating environment that encourages pupils to be
engaged; dev elop a positive relationship with pupils, which may include:

o Greeting pupils in the morning/at the start of lessons.

o Establishing clearroutines.

o Communicating expectations of behaviourin ways otherthan v erbally.
o Highlighting and promoting good behaviour.

o Concluding the day positively and starting the next day afresh.

o Having aplan for dealing with low-level disruption.

o Using positive reinforcement.

8.3 Confiscation

Any prohibited items found in pupils’ possession will be confiscated. These items wil
not be returned to pupils but willbe givento their parents/carers at the end of the
day. These include any electronic items e.g. smartphones, mobile phones, iPad etc.

The School will also confiscate any item which is harmful or detrimental to school
discipline.These items willbe returnedto the child’s parents after discussion with senior
leaders and parents, if appropriate.

Searching and screening pupils is conducted in line with the DfE’s latest guidance on
searching, screening and confiscation (2014, updated 2018).10

9. Recognising the impact of SEND or additional needs on

behaviour

The schools recognise that pupils’ behaviour may be impacted by a special
educational need or disability (SEND). When incidents of misbehaviour arise, we will
consider themin relation to a pupil’s SEND, although we recognise that not every
incident of misbehaviour willbe connected to their SEND needs.

Decisions on whether a pupil’s SEND had an impact on an incident of misbehaviour
willbe made on a case-by-case basis. When dealing with misbehaviour from pupils

10 Searching, screening and confiscation at school - GOV.UK (www.gov.uk)
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with SEND, especially where their SEND affects their behaviour, the school will
balance their legal duties when making decisions about enforcing the behaviour
policy.

The legal duties include:

e Taking reasonable steps to av oid causing any substantial disadv antage to a
disabled pupil caused by the school’s policies or practices (Equality Act 2010)

e Using our best endeav ours to meet the needs of pupils with SEND (Children and
Families Act2014)

e |f apupil has an education, health and care (EHC) plan, the provisions set outin
that plan must be secured and the school must co-operate with the local authority
and other bodies

9.1 Anticipating and removing friggers

As part of meeting these duties, the school will anficipate, as far as possible, all likely
triggers of misbehaviour, and put in place support to prevent these fromoccurring.
Any preventative measures will take info account the specific circumstancesand
requirements of the pupil concerned.

Examples of strategies used to anficipate and remov e triggers of misbehaviour
include:

e Short, planned movement breaks for a pupil with SEND who finds it difficult to sit sfill
forlong periods of time

e Adjusting seating plans to allow a pupil with visual or hearing impairment to sit in
sight of the teacher

e Adjusting uniformrequirements for a pupil with sensory issues or who has severe
eczema

e Training for staff in understanding conditions such as Autism Spectrum Disorder or
Attention Deficit Disorder

e Use of separation spaces (sensory zones or nurture rooms) w here pupils can
regulate their emotions during a moment of sensory overload

9.2 Adapting sanctions for pupils with SEND

When considering a behavioural sanction for a pupil with SEND, the school will take
into account:

e Whether the pupil was unable to understand the rule or instruction?

e Whether the pupil was unable to act differently at the time as a result of their
SEND?

e Whether the pupilis likely to behav e aggressively due to their particular SEND?

If the answerto any of these questions is yes, it may be unlawful for the school to
sanction the pupil for the behaviour. The school will then assess if it is appropriate to
use a sanction and if so, whether any reasonable adjustments need to be made to
the sanction

10. Pupil transition


https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.legislation.gov.uk/ukpga/2014/6/contents/enacted
https://www.legislation.gov.uk/ukpga/2014/6/contents/enacted

To ensure a smooth transition to the next year, pupils will hav e transition sessions with
their new teacher on moving up day. In addition, staff members will hold transition
meetings for parents at the beginning of the new academic year.

To ensure behaviour is continually monitored and the right support is in place,
information related to pupil needs will be transferred to relevant staff at the start of
the termor year. Information on any behaviouralissues may also be shared with new
settings for those pupils fransferring to other schools.

10. Training

The school’sstaff are providedwith training on managing behaviour, including proper
use of physicalintervention.

Behaviourmanagement also forms a part of continuing professional development for
all staff.

11. Monitoring arrangements

This behaviour policy will be reviewed by the Executive Head Teacher and the
Children and Learning Committee annually. At each review, the policy will be
approved by the Executive Headteacher.

The written statement of behaviour principles (appendix 1) will be reviewed and
approved by the safeguarding local committee member every year.

12. Links with other policies

This behaviour policy is linked to the following policies and reflects our school vision
and values:

Safeguarding policy and Child Protection.
E-safety

Staff code of conduct

Home school agreement



Appendix 1: Written statement of Behaviour Principles

e Everyone in school understands they have the right to feel safe, valued and
respected, andlearn free from the disruption of others.

e All pupils, staff and visitors are free from any form of discrimination.
o Staff and volunteersset an excellent example to pupils at all times.

e Rewards, sanctions and reasonable force are used consistently by staff, in line
with the behaviour policy.

¢ The behaviourpolicyis understood by pupils and staff.
e Pupils are helped to take responsibility for their actions.

¢ Families are involvedinbehaviourincidentsto foster goodrelationships between
the school and pupils’ home life.

¢ The school follows the Surrey County Council exclusions policy which explains
that exclusions will only be used as a last resort, and outlines the processes
involved in permanent and fixed-term exclusions. A pupil must only be
suspended on disciplinary grounds.

Reasonsto suspendinclude;
o Violentand dangerous behaviour.
e Behaviourthatis harmful to themselv es or others.

e A breach of the Behaviour Management Code of Conduct for pupils.

The Local Committee also emphasises that violence or threatening behaviour will not
be toleratedin any circumstances.

This written statement of behaviour principles is reviewed and approved by the
safeguarding local committee member every year.



Appendix 2: Restorative Practice

Values
Restorative practice is based on a set of values that emphasize respect,
accountability, and trusting relationships.

Approach

Restorative practice is a mindset that involves w orking with people to create
sustainable change. It's about empow ering people to find solutions to their
problems.

Benefits
Restorative practice can have many benefits, including:
e Improved conflict resolution
e Reduceddisruptionto teaching and learning
e A calmerschoolenvironment
e Improvedrelationships
e Increased empathy
e Improved self-discipline
e Moreresponsible decision-making

Implementation

Restorative practice can be implementedin schools to provide a structured
response to conflict. It can also help to create a culture of high challenge and high
support.

Traditional (punitive) practices often Restorative practice focuses on:

focus on:
Punishment Putting things right
Rules that have been broken The harm that has arisen as a result of someone's actions
Blame Solutions
Guilt Responsibility/Accountability
Sanctions as a deterrent Empathy as a deterrent
The punishment of others The healing of those affected



Appendix Three: Suspension and permanent exclusion policy

1. Aims

We are committed to following all statutory exclusions procedures to ensure that
every childreceivesan education in a safe and caring environment.

Our school aims to:

e Ensure that the exclusions processis applied fairly and consistently
Help local committee members, staff, parents/carers and pupils understand
the exclusions process

e Ensure that pupils in school are safe and happy

e Prevent pupils frombecoming NEET (not in education, employment or
training)

e Ensure all suspensions and permanent exclusions are carried out law fully

A note on off-rolling

‘Off-rolling’ is a form of gaming and occurs where a school makes the decision, in
the interests of the school and not the pupil, to:

e Remove apupil fromthe schoolroll without a formal, permanent exclusion, or

e Encourage aparent/carertoremove their child fromthe schoolroll, or

e Retain a pupil on the schoolroll but does not allow themto attend the school
normally, without a formal permanent exclusion or suspension

Accordingly, we wil not suspend or exclude a pupil unlaw fully by telling or forcing
them to leav e, or not allowing them to attend school without following the statutory
procedure containedin the School Discipline (Pupil Exclusions and Reviews)
(England) Regulations 2012, or formally recording the event.

Any suspension or exclusion will be made on disciplinary grounds, and will not be
made:

e Because apupil has special educational needs and/or a disability (SEND)
that the school feels unable to support, or

e Due to a pupil's poor academic performance, or
Because the pupil hasn't met a specific condition, such as attending a
reintegration meeting

If any pupil is suspended or excluded on the above grounds, this will also be
considered as ‘off-rolling’.

2. Legislation and statutory guidance

These procedures are based on statutory guidance fromthe Department for
Education (DfE): Suspension and permanent exclusion from maintained schools,
academies and pupil referral units in England, including pupil movement - from
September 2023.

Itis based on the following legislation, which outlines schools’ powers to exclude
pupils:



https://www.legislation.gov.uk/uksi/2012/1033
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e Section 5la of the Education Act 2002, as amended by the Education Act
2011

e The SchoolDiscipline (Pupil Exclusions and Reviews) (England) Regulations
2012

In addition, the procedures are based on:

e Part7, chapter 2 of the Education and Inspections Act 2006, which sets out
parental responsibility for excluded pupils

e Section 579 of the Education Act 1996, which defines ‘school day’

e The Education (Provision of Full-Time Education for Excluded Pupils) (England)

Reqgulations 2007, as amended by The Education (Provision of Full-Time
Education for Excluded Pupils) (England) (Amendment) Regulations 2014
¢ The Equality Act 2010
e Children and Families Act 2014
e The Schoollnspection Handbook, which defines ‘off-rolling’

This policy complies with our funding agreement and articles of association.

3. Definitions

Suspension —when a pupil isremov ed from the school for a fixed period. This was
previously referred to as a ‘fixed-term exclusion’.

Permanent exclusion —when a pupil is remov ed fromthe school permanently and
taken off the schoolroll. This is sometimes referred to as an ‘exclusion’.

Off-site direction —when the local committee requires a pupil to attend another
education setting temporarily, to improv e their behaviour.

Parent/carer — any person who has parental responsibility and any person who has
care of the child.

Managed move —when a pupil is fransferred to another school permanently. All
parties, including parents/carers and the admission authority for the new school,
should consent before a managed mov e occurs.

4. Roles and responsibilities
4.1 The Executive Headteacher

Deciding whether to suspend or exclude

Only the Executive Headteacher, or acting headteacher, can suspend or
permanently exclude a pupil fromschool on disciplinary grounds. The decision can
be made in respect of behaviour inside or outside of school. The Executive
Headteacher will only use permanent exclusion as a last resort.

A decision to suspend a pupil will be taken only:

e Inaccordance with the school’'s behaviour policy

e To provide aclearsignal of whatis unacceptable behaviour
To show a pupil that their current behaviour is putting them aft risk of
permanent exclusion


https://www.legislation.gov.uk/ukpga/2002/32/section/51A
http://www.legislation.gov.uk/ukpga/2011/21/contents/enacted
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http://www.legislation.gov.uk/uksi/2012/1033/made
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http://www.legislation.gov.uk/ukpga/1996/56/section/579
http://www.legislation.gov.uk/uksi/2007/1870/contents/made
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https://www.legislation.gov.uk/ukpga/2010/15/contents
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Where suspensions have become aregular occurrence, the headteacher will
consider whether suspensions alone are an effective sanction and whether
additional strategies need to be put in place to address behaviourissues.

A decision to exclude a pupil will be taken only:

e Inresponse to serious or persistent breaches of the school’s behaviour policy,
and

e Ifallowing the pupil to remainin school would seriously harmthe education or
welfare of others

Before deciding whether to suspend or exclude a pupil, the headteacher will:

e Consider allthe relevant facts and evidence on the balance of probabilities,
including whether the incident(s) leading to the exclusion were provoked
Allow the pupil fo giv e their version of events
e Consider whether the pupil has special educational needs (SEN)
e Consider whether the pupil is especially vulnerable (e.g. the pupil has a social
worker, oris alooked-afterchild (LAC))
e Consider whether all alternative solutions have been explored, such as:
o Forsuspensions, detentions or other sanctions provided for in this
behaviour policy
o Forexclusions, off-site direction or managed mov es
The headteacher will consider the views of the pupil, in light of their age and
understanding, before deciding to suspend or exclude, unless it would not be
appropriate to do so.

Pupils who need support to express their views will be allowed to hav e their views
expressed through an adv ocate, such as a parent/carer or social worker.

The headteacher willnotreach their decision until they hav e heard from the pupil,
and willinform the pupil of how their viewswere taken into account when making
the decision.

Informing parents/carers

If apupil is at risk of suspension or exclusion, the headteacher willinformthe
parents/carers as early as possible, in order to work together to consider what
factors may be affecting the pupil's behaviour, and what further support can be put
in place to improv e the behaviour.

If the headteacher decidesto suspend or exclude a pupil, the parents/carers will be
informed, in person or by telephone, of the period of the suspension or exclusion and
the reason(s) for it, without delay.

The parents/carerswill also be provided with the following information in writing,
without delay:

¢ The reason(s) for the suspension or permanent exclusion

e The length of the suspension or, for a permanent exclusion, the fact that it is
permanent

¢ Information about the parents/carers’ right to make representations about
the suspension or permanent exclusion to the local committee and, where



the pupilis attending alongside parents/carers, how they may be involvedin
this
e How anyrepresentations should be made
Where there is alegalrequirement for the local committee to hold a meeting
to consider the reinstatement of a pupil, and that parents/carershave aright
to attend the meeting, be represented at the meeting (at their own expense)
and bring a friend
e That parents/carers have the right to request that the meetings be held
remotely, and how and to whomthey should make this request
If the pupilis of compulsory school age, the headteacher will also notify
parents/carers without delay and by the end of the afternoon session on the first
day their childis suspended or permanently excluded, that:

e Forthe first 5 school days of an exclusion (or until the start date of any
alternativ e provision or the end of the suspension, where this is earlier), the
parents/carers are legally required to ensure that their child is not presentina
public place during school hours without a good reason. This willinclude
specifying on which days this duty applies

e Parents/carersmay be given afixed penalty notice or prosecuted if they fail
to do this

If alternative provision is being arranged, the following information wil be included, if
possible:

e The start date for any provision of full-time education that has been arranged
e The start and finish times of any such provision, including the times for morning
and afternoon sessions, whererelevant
e The address at which the provision will take place
Any information the pupil needs in order to identify the person they should
report to on the first day
If the Executive Headteacher does not have all the information about the
alternativ e provision arrangements by the end of the afternoon session on the first
day of the suspension or permanent exclusion, they can provide the information at a
later date, without delay and no later than 48 hours before the provisionis due to
start.

The only exception to this is where alternative provisionis to be provided before the
sixth day of a suspension or permanent exclusion, in which case the schoolreserves
the right to provide the information with less than 48 hours’ notice, with
parents/carers’ consent.

If the headteacher cancels the suspension or permanent exclusion, they will notify
the parents/carers without delay, and provide areason for the cancellation.

Informing the local committee
The headteacher will, without delay, notify the local committee of:

e Any permanent exclusion, including when a suspensionis followed by a
decision to permanently exclude a pupil

e Any suspension or permanent exclusion that wouldresult in the pupil being
suspended or permanently excluded for a total of more than 5 school days
(or more than 10 lunchtimes) in a term

e Any suspension or permanent exclusion that wouldresult in the pupil missing a
National Curriculumtest or public exam
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e Any suspension or permanent exclusion that has been cancelled, including
the reason for the cancellation

Informing the local authority (LA)

The headteacher will notify the LA of all suspensions and permanent exclusions
without delay, regardless of the length of a suspension.

The nofification willinclude:

¢ The reason(s) for the suspension or permanent exclusion
¢ The length of a suspension or, for a permanent exclusion, the fact that it is
permanent

For a permanent exclusion, if the pupil lives outside the LA in which the school is
located, the headteacher will also, without delay, inform the pupil’s ‘home
authority’ of the exclusion and the reason(s) for it.

The headteacher must notify the LA without delay of any cancelled exclusions,
including the reason the exclusion was cancelled.

Informing the pupil’s social worker and/or virtual schoolhead (VSH)
If a:

e Pupil with a social worker is at risk of suspension or permanent exclusion, the
headteacher willinform the social worker as early as possible
¢ Pupil who is a looked-after child (LAC)is at risk of suspension or exclusion, the
headteacher willinformthe VSH as early as possible
This is in order to work fogether to consider what factors may be affecting the pupil’s
behaviour, and what further support can be put in place to improv e the behaviour.

If the headteacher decides to suspend or permanently exclude a pupil with asocial
worker/a pupilwho is looked after, they willinform the pupil’s social worker/the VSH,
as appropriate, without delay, that:

e They have decidedto suspend or permanently exclude the pupil
The reason(s) for the decision

¢ The length of the suspension or, for a permanent exclusion, the fact that it is
permanent

e The suspension or permanent exclusion affectsthe pupil’'s ability to sit a
National Curriculumtest or public exam (where relevant)

e They have decidedto cancel asuspension or permanent exclusion, and why
(where relevant)

The social worker/VSH will be invited to any meeting of the gov erning board about
the suspension or permanent exclusion. This is so they can provide advice on how
the pupil's background and/or circumstances may hav e influenced the
circumstances of their suspension or permanent exclusion. The social w orker should
also help ensure safeguarding needs and risks, and the pupil’'s welfare are taken into
account.

Cancelling suspensions and permanentexclusions



The headteacher may cancel a suspension or permanent exclusion that has already
begun, or one that has not yet begun, but only where it has not yet beenreviewed
by the local committee. Where there is a cancellation:

The parents/carers, local committee and LA will be notified without delay

Where relevant, any social worker and VSH will be notified without delay

The notification must provide the reason for the cancellation

The local committee’s duty to hold a meeting and consider reinstatement

ceases

e Parents/carerswil be offered the opportunity to meet with the headteacher
to discuss the cancellation, which will be arranged without delay

¢ The pupil willbe allowed back in school without delay

Any days spent out of school as a result of any exclusion, prior to the cancellation,
will count tow ards the maximum of 45 school days permitted in any school year.

A permanent exclusion cannot be cancelled if the pupil has already been excluded
for more than 45 school days in a school year or if they willhave beenso by the time
the cancellation takes effect.

Providing education during the first 5 days of a suspension or permanent
exclusion

During the first 5 days of a suspension, if the pupil is not attending alternative (AP)
provision, the headteacherwill take stepsto ensure that achievable and accessible
work is set and marked for the pupil. Online pathw ays such as Oak Academy may
be used for this. If the pupil has a special educational need or disability, the
Executive Headteacher willmake sure that reasonable adjustments are made to the
provision where necessary.

If the pupilis looked after or if they hav e asocial worker, the school will work with the
LA to arrange AP from the first day following the suspension or permanent exclusion.
Where thisisn’t possible, the school will take reasonable steps to set and mark work
for the pupil, including the use of online pathw ays.

4.2 The local committee
Considering suspensions and permanent exclusions

Responsibilities regarding suspensions and permanent exclusions are delegated to
the discipline panel of the local committee consisting of at least 3 local committee
members.

The discipline panel has a duty to consider parents/carers’ representations about a
suspension or permanent exclusion. It has a duty to consider the reinstatement of a
suspended or permanently excluded pupil (see sections 5 and 6) in certain
circumstances.

Within 14 days of receiving arequest, the local committee will provide the secretary
of state with information about any suspensions or exclusions within the last 12
months.
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For any suspension of more than 5 school days, the local committee will arrange
suitable full-time education for the pupil. This provision will begin no later than the
sixth day of the suspension.

Monitoring and analysing suspensions and exclusions data

The local committee willreview, challenge and ev aluate the data on the school’s
use of suspension, exclusion, off-site direction to alternative provision, and managed
mov es.

The local committee will consider:

e How effectively and consistently the school’s behaviour policy is being
implemented

e The schoolregister and absence codes
Instances where pupils receive repeat suspensions

e Interventionsin place to support pupils at risk of suspension or permanent
exclusion

e Any variationsin the rolling average of permanent exclusions, to understand
why this is happening, and to make sure they are only used when necessary

e Tming of moves and permanent exclusions, and whether there are any
patterns, including any indications that may highlight where policies or
support are not working

e The characteristics of suspended and permanently excluded pupils, and why
this is taking place

e Whether the placements of pupils directed off-site into alternative provision
are reviewed at sufficient intervals to assure that the education is achieving its
objectives and that pupils are benefiting fromit

e The costimplications of directing pupils off-site

4.3 The local authority (LA)

For permanent exclusions, the LA will arrange suitable full-time education to begin
no later than the sixth school day after the first day of the exclusion.

For pupils who are looked after or hav e social workers, the LA and the school will
work together to arrange suitable full-time education to begin fromthe first day of
the exclusion.

5. Considering the reinstatement of a pupil

The discipline panel of the local committee will consider and decide on the
reinstatement of a suspended or permanently excluded pupil within 15 school
days of receiving the notice of the suspension or exclusion if:

e The exclusionis permanent
e |tisasuspension that would bring the pupil's total number of days out of
school to more than 15 in a term; or

e |twouldresultin apupil missing a public exam or National Curriculumtest
Where the pupil has been suspended, and the suspension does not bring the pupil's
total number of days of suspension to more than 5in a term, the discipline panel
must consider any representations made by parents/carers. However, it is not
required to arrange a meeting with parents/carers and it cannot direct the
Executive Headteacherto reinstate the pupil.
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Where the pupil has been suspended for more than 5, but not more than 15 school
days, in a single term, and the parents/carers make representations to the local
committee, the discipline panel will consider and decide on the reinstatement of a
suspended pupil within 50 school days of receiving notice of the suspension. If the
parents/carers do not make representations, the boardis notrequired to meet and
it cannot direct the headteacher to reinstate the pupil.

Where asuspension or permanent exclusion would result in a pupil missing a public
exam or National Curriculumtest, the discipline panel will, as far as reasonably
practicable, consider and decide on the reinstatement of the pupil before the date
of the exam or test. If thisis not practicable, the discipline panel may consider the
suspension or permanent exclusion and decide whether or not to reinstate the pupil.

The following parties will be invited to a meeting of the local committee and
allowed to make representations or share information:

e Parents/carers (and, where requested, arepresentative or friend)

e The pupil, if they are aged 17 or younger and it would be appropriate to their
age and understanding (and, whererequested, arepresentative or friend)

e The headteacher

e The pupil’'s social worker, if they have one

e The VSH, if the pupil is looked after

Local committee meetings can be held remotely at the request of parents/carers.
See section 9 for more details on remote access to meetings.

The local committee will try to arrange the meeting within the statutory time limits set
out above and must fry to hav e it at a time that suits all relevant parties. However, its
decision will not be inv alid simply on the grounds that it was not made within these
time limits.

The local committee can either:

e Decline toreinstate the pupil, or
e Directthereinstatement of the pupil immediately, or on a particular date
(exceptin cases where the board cannot do this— see earlier in this section)

Inreaching a decision, the discipline panel will consider:

e Whether the decision to suspend or permanently exclude was lawful,
reasonable, and procedurally fair
¢ Whether the headteacher followed their legal duties
¢ The welfare and safeguarding of the pupil and their peers
e Any evidence thatwas presented to the governing board
They willdecide whetheror not afactis true ‘on the balance of probabilities’.

The clerk will be present when the decision is made.

Minutes will be taken of the meeting, and a record kept of the evidence that was
considered. The outcome will also be recorded on the pupil’'s educationalrecord,
and copies of relevant papers will be kept with this record.

The discipline panel will notify, in writing, the following stakeholders of its decision,
along withreasons for its decision, without delay:

e The parents/carers
e The headteacher
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The pupil’'s social worker, if they have one

The VSH, if the pupil is looked after

The local authority

The pupil’s home authority, if it differs fromthe school’s

Where an exclusionis permanent and the discipline panel has decided not to
reinstate the pupil, the notification of decision will also include the following:

The fact that it is a permanent exclusion

Notice of parents/carers’ right to ask for the decision to be reviewed by an
independentreview panel

The date by which an application for an independent review must be made
(15 school days fromthe date on which notice in writing of the local
committee’s decisionis given to parents/carers)

The name and address to which an application for a review and any written
evidence should be submitted

That any application should set out the grounds on which itis being made
and that, where appropriate, it should include reference to how the pupil’s
special educational needs (SEN) are considered to be relevant to the
permanent exclusion

That, regardless of whether the excluded pupil has recognised SEN,
parents/carers have aright to require the academy trust to appoint an SEN
expertto advise the review panel

Details of the role of the SEN expert and that there would be no cost to
parents/carers for this appointment

That parents/carers must make clear if they wish for an SEN expert to be
appointedin any application for areview

That parents/carers may, at their own expense, appoint someone to make
written and/or oral representations to the panel, and parents/carers may also
bring a friend to the review

That, if parents/carers believe that the permanent exclusion has occurred as
a result of unlaw ful discrimination, they may make a claim under the Equality
Act 2010 to the first-tier fribunal (special educational needs and disability), in
the case of disability discrimination, or the county court, in the case of other
forms of discrimination. Also, that any claim of discrimination made under
these routes should be lodged within 6 months of the date on which the
discriminationis alleged to hav e taken place

6. Independentreview

If parents/carers apply for anindependent review within the legal timeframe, the
Good Shepherd Trust will, at their own expense, arrange for anindependent panel
to review the decision of the local committee not to reinstate a permanently
excluded pupil.

Applications for anindependentreview must be made within 15 school days of
notice being given to the parents/carers by the local committee of its decision to
not reinstate the pupil or, if after this time, within 15 school days of the final
determination of a claim of discrimination under the Equality Act 2010 regarding the
permanent exclusion. Any applications made outside of this fimeframe will be
rejected.
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Independentreviews can be heldremotely at the request of parents/carers. See
section 9 for more details onremote access to meetings.

A panel of 3 or 5 members will be constituted with representatives fromeach of the
categories below. Where a 5--member panel is constituted, 2 members willcome
fromthe school governor category and 2 members will come fromthe headteacher
category. At all times during the review process there must be the required
representation on the panel.

e Alay member to chair the panel who has not worked in any school in a paid
capacity, disregarding any experience as a school gov ernor or volunteer

e Currentor former school governorswho have served as a governor for at
least 12 consecutive monthsin the last 5 years, provided they have not been
teachers or headteachers during this time

e Headteachers orindividuals who have been a headteacherwithin the last 5
years

A person may not serve as amember of areview panelif they:

e Are a member/trustee director of The Good Shepherd Trust

e Arethe headteacher of the excluding school, or hav e held this position in the
last 5 years

e Are an employee of The Good Shepherd Trust or of the excluding school
(unless they are employed as a headteacher at another school)

e Have, oratany time have had, any connection with The Good Shepherd
Trust, school, goveming board, parents/carers or pupil, or the incident leading
to the exclusion, which might reasonably be taken to raise doubts about their
impartiality

e Have nothad the required training within the last 2 years (see appendix 1 for
what training must cov er)

The panel must consider the interests and circumstances of the pupill, including the
circumstances in which the pupil was permanently excluded, and hav e regard to
the interests of other pupils and people working at the school.

Taking into account the pupil’'s age and understanding, the pupil or their
parents/carers will be made aw are of their right to attend and participate in the
review meeting and the pupil should be enabled to make representations on their
own behalf, should they desire to.

Where a SEN expertis present, the panel must seek and hav e regard to the SEN
expert’s view of how SEN may be relevant to the pupil’s permanent exclusion.

Where asocial workeris present, the panel must hav e regard to any representation
made by the social worker of how the pupil’s experiences, needs, safeguarding risks
and/or welfare may be relevant to the pupil’s permanent exclusion.

Where a VSH s present, the panel must hav e regard to any representation made by
the social worker of how any of the child's background, education and
safeguarding needs were considered by the headteacher in the lead up to the
permanent exclusion, or are relevant to the pupil's permanent exclusion.

Followingitsreview, the independent panel will decide to do 1 of the following:

e Upholdthe local committee’s decision
e Recommend that the local committee reconsidersreinstatement
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e Quash the localcommittee’s decision and direct that they reconsider
reinstatement (only if it judges that the decision was flawed)

New evidence may be presented, though the school cannot infroduce new reasons
for the permanent exclusion or the decision not to reinstate. The panel must
disregard any new reasons that are infroduced.

In deciding whether the decision was flowed, and therefore whetherto quash the
decision not to reinstate, the panel must only take account of the evidence that
was available to the local committee at the time of making its decision. This includes
any evidence that the panel considers would, or should, hav e been available to the
governing board and that it ought to have considered if it had been acting
reasonably.

If evidenceis presented that the panel considers itis unreasonable to expect the
local committee to have been aware of at the time of its decision, the panel can
take account of the evidence when deciding whether to recommend that the locall
committee reconsider reinstatement.

The panel’s decision can be decided by a majority vote.In the case of atied
decision, the chair has the casting vote.

Once the panel has reached its decision, the panel will notify all parties in writing
without delay.

This notification willinclude:

The panel’s decision and the reasons for it

e Whererelevant, details of any financial readjustment or payment to be made
if the local committee does not subsequently decide to offer to reinstate the
pupil within 10 school days

e Any information that the panel has directed the local committee to place on
the pupil's educationalrecord

7. School registers
A pupil's name willbe remov ed fromthe school admissionregister if:

e 15schooldayshave passedsince the parents/carers were notified of the
local committee’s decision to not reinstate the pupil and no application has
been made for anindependentreview panel, or

e The parents/carershav e stated in writing that they will not be applying for an
independentreview panel

Where an application for anindependent review has been made within 15 school
days, the local committee will wait until that review has concluded before removing
a pupil’'s name from the register.

While the pupil’'s name remains on the school’s admission register, the pupil’s
attendance will still be recorded appropriately. Where alternative provision has
been made for an excluded pupil and they attend it, code B (education off-site) or
code D (dual registration) will be used on the attendance register.

Where excluded pupils are not attending alternativ e provision, code E (absent) will
be used.
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Making a return to the LA

Where a pupil’s name is to be remov ed from the school admissions register because
of a permanent exclusion, the school willmake areturnto the LA. The return will
include:

e The pupil's fullname
The fullname and address of any parent/carer with whom the pupil normally
resides

e Atleast 1 telephone number at which any parent/carer with whomthe pupill
normally resides can be contactedin an emergency

e The grounds upon which theirname is to be deleted fromthe admissions
register (i.e. permanent exclusion)

e Details of the new school the pupil will attend, including the name of that
school and the first date when the pupil attended oris due to attend there, if
the parents/carers have told the school the pupilis moving to another school

e Details of the pupil’'s new address, including the new address, the name of
the parent/carer(s) the pupil is going to live there with, and the date when
the pupilis going to start living there, if the parents/carers have informed the
school that the pupil is moving house

This return must be made as soon as the grounds for removalis met and no Ilater
than the remov al of the pupil’'s name.

8. Returning from a suspension

8.1 Reintegration strategy

Following suspension, or cancelled suspension or exclusion, the school will putin
place a strategy to help the pupil reintegrate successfully intfo school life and full-
time education.

Where necessary, the school will work with third-party organisations to identify
whether the pupil has any unmet special educational and/or health needs.

The following measures may be implemented, as part of the strategy, to ensure a
successful reintegration into school life for the pupil:

The points below are suggestions only and should be adapted to your school’s
specific circumstances.

e Maintaining regular contact during the suspension or off-site direction and
welcoming the pupil back to school

e Regularreviews with the pupil and parents/carers to praise progress being
made and raise and address any concerns at an early stage

e Informing the pupil, parents/carers and staff of potential external support

Part-time timetables will not be used as a tool to exclusively manage behaviour and,
if used, willbe put in place for the minimum time necessary.

The strategy will be regularly reviewed and adapted where necessary throughout
the reintegration process in collaboration with the pupil, parents/carers, and other
relevant parties.

8.2 Reintegrafion meetings
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The school will clearly explain the reintegration strategy to the pupilin a reintegration
meeting before or on the pupil’'s return to school. During the meeting the school will
communicate to the pupil that they are getting a fresh start and that they are a
valued member of the school community.

The pupill, parents/carers, a member of senior staff, and any other relevant staff will
be invited to attend the meeting.

The meeting can proceed without the parents/carersin the event that they cannot
or do not attend.

The school expects allreturning pupils and their parents/carers to attend their
reintegration meeting, but pupils who do not attend willnot be prevented from
returning to the classroom.

9. Remote access to meetings

Parents/carers canrequest that alocal committee meeting, or independent review
panel be held remotely. If the parents/carers don't express a preference, the
meeting will be held in person.

In case of extraordinary or unforeseen circumstances, which meaniitis not
reasonably practicable for the meeting to be held in person, the meeting will be
held remotely.

Remotely accessed meetings are subject to the same procedural requirements as
in-person meetings.

The local committee and the academy trust should make sure that the following
conditions are met before agreeing to let a meeting proceed remotely:

e All the participants have access to the technology that will allow themto
hear, speak, see and be seen
e All the participants will be able participate fully
¢ The remote meeting can be held fairly and transparently
Socialworkers and the VSH alw ays hav e the option of joining remotely, whether the
meeting is being held in person or not, as long as they can meet the conditions for
remote access listed above.

The meeting will be rearranged to an in-person meeting without delay if technical
issues arise that can’t be reasonably resolved and:

e Compromise the ability of participants to contribute effectively, or
e Preventthe meeting fromrunning fairly and transparently

10. Monitoring arrangements
The schoolwill collect data on the following:

e Attendance, permanent exclusions and suspensions
e Use of pupilreferral units (PRUs), off-site directions and managed mov es
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e Anonymous surv eys of staff, pupils, local committee and other stakeholders
on their perceptions and experiences
The data willbe analysed termly by the Executive Headteacher. The Executive
Headteacher willreport back to the local committee.

The data willbe analysed froma v ariety of perspectives including:

At schoollevel

By age group

By time of day/week/term

By protected characteristic

The school will use the results of this analysis to make sure it is meeting its duties under
the Equality Act 2010. If any patterns or disparities betw een groups of pupils are
identified by this analysis, the school will review its policies in order to tackle it.

The Good Shepherd Trust will work with its academies to consider this data, and to
analyse whether there are patterns across the trust, recognising that numbers in any
1 academy may be too low to allow for meaningful statistical analysis.

Annex 1:independentreview panel training

The Good Shepherd Trust must make sure that all members of an independent
review panel and clerks have received training within the 2 years prior to the date of
the review.

Training must have covered:

¢ The requirements of the primary legislation, regulations and statutory
guidance gov erning suspensions and permanent exclusions on disciplinary
grounds, which would include an understanding of how the principles
applicable in an application for judicial review relate to the panel’s decision
making

¢ The needfor the panel to observe procedural fairness and the rules of natural
justice

¢ The role of the chair and the clerk of areview panel

¢ The duties of headteachers, governing boards and the panel under the
Equality Act 2010

e The effect of section 6 of the Human Rights Act 1998 (acts of public authorities
unlaw ful if not compatible with certain human rights) and the need to act in
a manner compatible with human rights protected by that Act
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